For Those Who Help Others Learning Competencies
Questions & Answers

Q: Will there be a guide for Coaches and Mentors to follow?
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: Yes we will develop something and make it available as soon as possible. This will

become the standard for Coaches and Mentors.

Will we produce a Passport for people to track their progress?
Yes we will. Once this has been completed, it will be posted on our web site.

Does this new material replace the material currently in place?
Yes. However you may find that some of the modules/courses that you have
developed will still apply to certain learning objectives.

Q: What about people that are part way through the old material? Can they still
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finish up and receive the appropriate recognition or do they need to start over?
No, they do not need to start over and yes, they will receive the appropriate
recognition upon completion.

How does this impact the Trainer Accreditation process (Admin Procedure
100)?
This will require a updated version of this procedure and we are working on that now.

When does the new material become effective?
Immediately. However we will allow a grace period to allow Scouters to complete
modules that they are currently working on from the old system.

What is this grace period?
We will determine a reasonable time frame and indicate this with the revised Admin
Procedure.

Will all group committee members be expected to complete the Basic?
It would be nice if everybody completed this however recognizing that this is not
realistic we would suggest that group committee members develop competencies
related to their role, ie a treasurer would become familiar with Scouts Canada’s
policies and procedures around fundraising, receiving and disbursing funds and
accounting for and reporting funds raised and spent.

Who can Coach/Mentor these Learning Objectives?

As with the Learning Objectives for Leaders, Commissioners will identify Scouters
with the appropriate knowledge and skills and ask them to Coach/Mentor learners.
Once the Coach/Mentor has observed that a person can demonstrate the appropriate
skills they can “sign off” on that particular objective much the same as a Cub Leader
signing off on a badge requirement in a Cub’s Handbook.
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